
 

“RAGGING- FUN FOR YOU NOT FOR THE RAGGED” 

“DON’T RAG – STOP RAGGING” 

Composition of Anti-Ragging Committee for the A.Y.2023-24 

             Accordingly, a committee with the following personnel is constituted in Princeton College      

of Pharmacy, Chowdariguda (V), Ghatkesar (M), Medchal-Malkajgiri (Dist). 

S.No Name of the Member Actual Designation Designation in the 

committee 

1 Dr. K. Satyanarayana Principal Chairperson 

2 Dr. A. Madhusudhan Associate Professor Co-ordinator 

3 Dr. L. Harikiran Professor Member 

4 Mr.B.Prakash (CI) Civil & Police Member Member 

5. Mrs.N.Varalaxmi Sarpanch Member 

6 Mr. Kamalakar Reddy Local Media Member Member 

8 Mr.B.Sandeep Associate Professor Member 

9 Mrs.S.Jyothi Associate Professor Member 

10 Mr.G.Sagar Associate Professor Member 

11 Mr.K.krishna Representative of Parent 

Member 

Member 

10 M.Akhila Student 23GA1R0084 

11              A.Akhila Student 22GA1R0001 

12 V.Venkatesh Student 23GA1R0066 

13 S. Sushma Student 23GA1R0015 

 

 



ANTI-RAGGING COMMITTEE: 

   The Anti-Ragging Committee plays a crucial role in educational institutions to prevent and 

address incidents of ragging. It is formed as per guidelines issued by regulatory authorities like 

UGC (University Grants Commission) in India. 

Functions and Responsibilities: 

Below are the typical roles and responsibilities of an Anti-Ragging Committee- 

 Serve as the principal body responsible for monitoring and ensuring that the institution is 

free from ragging activities. 

 Develop and enforce anti-ragging policies, rules, and guidelines within the institution. 

 Address and resolve complaints related to ragging in a fair, impartial, and timely 

manner. 

 Promote awareness about the negative impact of ragging and the legal consequences 

among students, staff, and parents. 

 Recommend appropriate disciplinary measures against offenders in line with 

institutional and legal frameworks. 

 Liaise with law enforcement agencies and regulatory bodies when necessary. 

 Establish a complaint mechanism (e.g., a dedicated helpline, email, or complaint box) 

for students to report incidents. 

 Ensure confidentiality and protection for complainants. 

 Investigate reported incidents promptly and thoroughly. 

 Conduct hearings involving the accused, victims, and witnesses to ensure transparency 

and fairness. 

 Conduct regular awareness programs, seminars, and workshops about the harmful 

effects of ragging. 

 Display anti-ragging posters and helpline numbers prominently on the campus. 

 Require students and parents to sign an anti-ragging undertaking at the time of 

admission. 

 Ensure vigilance in hostels, canteens, libraries, and other common areas to prevent 

ragging. 

 Deploy staff or student representatives to monitor potential hotspots for ragging 

activities. 

 

 



Composition of Grievance Redressal Committee for the                  

A.Y.2023-24 

Accordingly, a committee with the following personnel is constituted in Princeton 

College of Pharmacy, Chowdariguda (V), Ghatkesar (M), Medchal-Malkajgiri (Dist). 

S.No Name of the Member Actual Designation Designation in the 

committee 

1 Dr.K.Satyanarayana Principal Chairperson 

2 Dr.L.Harikiran 

 

Vice-principal Coordinator 

3 Dr.R.Sayanna Former Professor, OU 

 

Ombudsperson, 

Nominated by 

JNTUH 

4 Dr.A.Srinivas Professor Member 

5 Mr.K.Hariprasad 

 

Associate Professor Member 

6 Mrs.Ch.Sunitha Associate Professor Member 

7 Mrs.S.Sunayana 

 

Associate Professor Member 

8 Mr.RoopaniMadhu 

 

Associate Professor Member 

9 D.Sowmya 

 

Student 22GA1R0050 

10 G.Chandu Student 23GA1R0068 

 

 



GRIEVANCE REDRESSAL COMMITTEE: 
 

A Grievance Redressal Committee in a college is a body responsible for addressing and 

resolving complaints, concerns, and grievances raised by students, faculty, or staff. The purpose 

of this committee is to ensure that any issues or conflicts within the college environment are 

dealt with in a fair, transparent, and timely manner, promoting a harmonious and supportive 

atmosphere. 

Functions and responsibilities: 

 The committee serves as the primary point of contact for individuals (students, faculty, or 

staff) to raise grievances related to various issues such as academic concerns, harassment, 

administrative problems, or any form of unfair treatment. 

 Provides a platform for people to voice their concerns confidentially and without fear of 

retaliation. 

 Once a grievance is received, the committee conducts a thorough investigation to 

understand the facts, gathering information from the concerned parties, including 

witnesses and relevant documentation. 

 The committee works to resolve issues amicably through dialogue, mediation, and 

negotiation. For instance, if there is a conflict between students or between students and 

faculty, the committee may facilitate discussions to reach a mutually acceptable solution. 

 Conduct awareness campaigns and workshops on the rights of students and staff, and 

educates them on the grievance redressal process. 

 Works on preventive measures to reduce the occurrence of grievances by promoting a 

positive and inclusive college culture. 

 Handling Specific Issues such as 
 Academic-related grievances 

 Discrimination or harassment grievances 

 Facilities-related grievances 

 Administrative grievances 

 

 

 

 

 



 Ensures that feedback from grievances is taken into account to improve the overall 

college environment. 

 Regularly monitors the status of grievances and their resolutions, ensuring that 

complaints are being addressed within a reasonable timeframe 

 Promotes Fairness and Justice. 

 Prevents Unresolved Conflicts. 

 Ensures Accountability. 

 Fosters a Positive College Environment. 

 Helps in Policy Improvement. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Composition of Alumni Committee for theA.Y.2023-24 

Accordingly, a committee with the following personnel is constituted in Princeton 

College of Pharmacy, Chowdariguda (V), Ghatkesar (M), Medchal-Malkajgiri (Dist). 

S.No Name of the Member Actual Designation Designation in the 

committee 

1 Dr. K. Satyanarayana Principal Chairperson 

2 Dr.L.Harikiran Vice-Principal Coordinator 

3 Mrs.S.Sunayana Associate Professor Member 

4 Ms.Shaik Zareena Begum Associate Professor Member 

5 Mr.Anilkumar Assistant Professor Member 

6 Amulya Student Member 

8 Haleema Kausar Student 19GA1R0087 

9 Deekshitha Student 20GA1R0006 

10 Menaka Student 18GA1R0028 

11 Nandini Student 19GA1R0051 

 

 

 

 



ALUMNI COMMITTEE: 

        The Alumni Association for college functions typically encompass various aspects of 

organizing, coordinating, and supporting events and initiatives that connect relationship between 

the alumni and college community of the present students. 

The alumni association can ensure lasting ties between the college and its graduates, enriching the 

experiences of both current students and alumni. 

Functions and Responsibilities: 

 Organizing class reunions or milestone anniversary celebrations, allowing alumni to reconnect 

and network. 

 Hosting professional networking events, workshops, or career fairs to help alumni with job 

placements or career advancement. 

 Organizing lectures, panels, or forums featuring successful alumni to engage current students and 

other alumni. 

 Coordinating fundraising efforts to support scholarships, campus development, or specific college 

programs. 

 Maintaining an alumni directory for networking purposes and ensuring that contact details are up-

to-date. 

 Helping current students secure internships and employment opportunities by leveraging the 

alumni network 

 Creating a Sense of Community - Ensuring that alumni feel a lifelong connection to the college 

and to each other. 
 

 

 

 

 

 

 

 

 

 

 



 

Composition of Women’s Grievance Redressal Committee for 

the A.Y.2023-24Accordingly, a committee with the following personnel is constituted in Princeton 

College of Pharmacy, Chowdariguda (V), Ghatkesar (M), Medchal-Malkajgiri (Dist). 

S.No Name of the Member Actual Designation Designation in the 

committee 

1 Dr.K.Satyanarayana Principal Chairperson 

2 Mrs.S.Sunayana Associate Professor Member 

3 Dr.R.Sayanna Former Professor, OU 

 

Ombudsperson, 

Nominated by 

JNTUH 

4 Dr.A.Srinivas Professor Member 

5 Mr.K.Hariprasad 

 

Associate Professor Member 

6 Mrs.Ch.Sunitha Associate Professor Member 

7 Dr.L.Harikiran 

 

Vice-principal Member 

8 Mr.RoopaniMadhu 

 

Associate Professor Member 

9 D.Sowmya 

 

Student 22GA1R0050 

10 G.Chandu Student 23GA1R0068 

 

 

 

 



WOMEN’S GRIEVANCE REDRESSAL COMMITTEE: 
 

A Women’s Grievance Redressal Committee in a college is a body responsible for addressing 

and resolving complaints, concerns, and grievances raised by students, faculty, or staff. The 

purpose of this committee is to ensure that any issues or conflicts within the college environment 

are dealt with in a fair, transparent, and timely manner, promoting a harmonious and supportive 

atmosphere. 

Functions and responsibilities: 

 The committee serves as the primary point of contact for individuals (students, faculty, or 

staff) to raise grievances related to various issues such as academic concerns, harassment, 

administrative problems, or any form of unfair treatment. 

 Provides a platform for people to voice their concerns confidentially and without fear of 

retaliation. 

 Once a grievance is received, the committee conducts a thorough investigation to 

understand the facts, gathering information from the concerned parties, including 

witnesses and relevant documentation. 

 The committee works to resolve issues amicably through dialogue, mediation, and 

negotiation. For instance, if there is a conflict between students or between students and 

faculty, the committee may facilitate discussions to reach a mutually acceptable solution. 

 Conduct awareness campaigns and workshops on the rights of students and staff, and 

educates them on the grievance redressal process. 

 Works on preventive measures to reduce the occurrence of grievances by promoting a 

positive and inclusive college culture. 

 Handling Specific Issues such as 
 Academic-related grievances 

 Discrimination or harassment grievances 

 Facilities-related grievances 

 Administrative grievances 

 

 

 

 

 



 Ensures that feedback from grievances is taken into account to improve the overall 

college environment. 

 Regularly monitors the status of grievances and their resolutions, ensuring that 

complaints are being addressed within a reasonable timeframe. 

 Promotes Fairness and Justice. 

 Prevents Unresolved Conflicts. 

 Ensures Accountability. 

 Fosters a Positive College Environment. 

 Helps in Policy Improvement.  


